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Date:  May 24, 2018 

Time:  3:00 p.m. 

Place:  HR Learning & Development Center 

 

 

Member

Mr. Scott Weldon Finance & Administration Present 

Mr. Austin Cadden Mitchell Cancer Institute Present 

Dr. Lanier S. Cauley Mechanical Engineering  Present 

Mr. Shane Clemmons Computer Services Center  Present 

Ms. Janice Collins Radiology - UMC  Present 

Ms. Annita Dailey Medical Surgical 5th - UMC  Present 

Mr. Charles Dunnam Maintenance Department  Present 

Ms. Cathy Faison Admissions - CWH  Present 

Mr. Ronnie Hodges Pharmacy – CWH  Present 

Dr. David Johnson Academic Affairs  Present 

Dr. Patricia Mark Chair, Faculty Senate & Fringe Benefits Committee  Absent 

Dr. Mike Mitchell Student Affairs  Present 

Dr. Allen Perkins Family Practice Absent 

Ms. Kelly Peters Business Office  Present 

Dr. Matthew Reichert President, Faculty Senate Present 

Ms. Teresa Sims Mitchell College of Business  Absent 

Dr. John Smith President’s Office  Present 

Dr. David Turnipseed College of Business Present 

 

Others Present 

Gerald Gattis, Assistant Vice President, Finance and Administration for Human Resources 

Tina Stalmach, Manager Human Resources, Benefits 

Ed Kahalley, Consultant 

 

 

 

Call to Order 

The chairman called the meeting to order and asked if all members had received the meeting 

minutes.  A motion was made, seconded and the vote unanimous accepting the 2/20/2018 

meeting minutes. 

The chairman introduced new members Dr. Matthew Reichert, Associate Professor, Chemistry 

Department and President, Faculty senate, Dr. Patricia Mark, Associate Professor, 

Communication Department, Chair, Faculty Senate Salary & Fringe Benefits Committee (not in 

attendance today). 

 

The chairman asked the consultant to review the year-to-date 2018 experience. 
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USA Health & Dental Plan 2018 Experience 

 

The consultant distributed the experience report for the 4-month period ending 4/30/2018.  He 

reviewed the report including: 

1. There was a rate hold for 2017 and 2018 with no change to the employer or employee cost sharing. 

2. Reflects a deficit of $409,137 compared to a positive balance of $985,830 this time last year. 

3. Expenses have increased $1,449,017 or 8.8% compared to this time last year. 

4. The reserve of $13.9 million exceeds the maximum 25% reserve target of $12 million; the excess 

reserve resulted in a rate hold for 2018. 

5. The USA Health & Dental – Standard Plan was added 1/1/2013. 

6. The USA VIVA Health & Dental Plan was added 1/1/2017. 

7. USA HealthCare Management, LLC was added 10/1/2010.  

8. USA Health Care Authority was added 8/1/2017. 

9. Important to overall performance is the amount of benefit directed to USA Health providers. The 

USA Health providers accounted for 53% of the hospital and 36% of the physician benefits paid. 

Scott Weldon noted that the Standard Plan’s favorable experience with an 82% paid/loss ratio is 

due in part to the benefits but more to the demographics of that group.  The Standard Plan enjoys 

a lower average age and therefore a lower medical risk factor than the Base Plan. 

The consultant stated that when last the Committee met there were three changes under review.  

As we move towards the coming year these changes will be discussed including: 

a) Changes to the pharmacy benefit including:  SMART90 limited pharmacy network with 

Walgreens as the anchor pharmacy excluding from benefits CVS pharmacies for 

maintenance medications; Diabetes Care Value Program; Pulmonary Care Value Program. 

b) Enhanced benefits for Autism treatment and specifically ABA therapy. 

 

Scott Weldon stated that in addition to these changes, we all hope that it might be possible to have another 

rate hold for 1/1/2019.  He stated that the SMART90 change will save about $1 million and that would 

greatly help achieve a rate hold for 2019. 

 

Potential Dental & Vision Benefits 
 

Tina Stalmach stated that 1/1/2018 the maximum annual dental benefit amount was increased from 

$1,000 to $1,250.  The University is considering an increase to $1,500 in order to keep up with the 

increasing cost of dental care and to better align with our peer institutions.  The University will look at 

this increase when reviewing the annual valuation and projection of cost for 1/1/2019. 

 

The University is also considering a vision benefit however this is a much more expensive benefit 

requiring an estimated $1.2 million for the average vision benefit.  This could be offered as a full-insured 

benefit based on a preferred provider network or just added to the health plan as another self-funded 

benefit.  It can also be offered as a voluntary plan with the employee paying the premium and that 

premium might be subsidized by the University to make it more affordable.   
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New Business 

The Committee discussed the SMART90 network, increasing the dental benefit and adding a 

vision benefit. 

 

Gerald Gattis noted that PEEHIP and Blue Cross fully insured plans had added enhanced 

benefits for Autism treatment.  He stated that enhanced benefits might be provided in a limited 

network but that USA did not have those resources available at this time. 

 

The Committee agreed that the SMART90 network was worth additional review especially if it 

could help achieve a rate hold for 1/1/2019.  A recommendation will be made to the Committee 

at the August meeting. 

 

A member asked if the Plan might be amended to include coverage for Low-Dose CT scans 

(LDCT).  LDCT can detect early stage lung cancer more effectively than a chest X-ray.  This 

means more treatment options and a higher chance of survival.  He recommended that this be 

added to the preventive benefits offered by the Plan.  It was agreed that this would be reviewed 

during the valuation process.   

 

 

Adjourn: 

 

There being no other business to come before the Fringe Benefits Committee, the meeting was 

adjourned at 4:35 p.m. 


